


From the Editorial Team

It is that time of the year…  Things are slowing down but there is
always something lurking around the corner, waiting to pop up.

This month we celebrate our Heritage, although there isn't a feature
it is important to mention that as South Africans we are privileged to
have a variety of culture, diversity and customs.  We enjoy the
difference each person contributes in making this land, one to be
proud of.  Our flag is symbolic of our new nation and the heritage
that we idolize and love.

December is almost on our doorstep.  The pressure of all those New
Year's resolutions will kick in all over again, but wait - there's a plan:
The easiest way to stick to them is by choosing ones which you know
are achievable and that you'll have fun fulfilling. I'm definitely using
Deputy President Phumzile Mlambo Ngcuka's advice she shared with
women who attended the Women in Local Government Conference.
She advised women to excel in whatever they do; to manage stress;
and to add more laughter in their lives.  Read more of this on page
3. This issue unfolds many events that took place during Women's
Month.

Still on the subject of personal upliftment, Spring is in the air, having
positive energy and an "umph!" is a must.  Remember to look after
No1 (that's you) because it's only when you're 100% fulfilled that you
fulfill others.  That is one of the reasons we have added spice to this
newsletter and featured the "Motivational Corner" on Page 12.

Our Department has the interests of youth at heart; zoom in on the
Launch of the Second Youth Unit in the West Coast District.  Our
Community Development Workers are hard at work discussing issues
regarding their role in the community, see page 9 and 255 CDWs
graduated on the 4 September, see page 10.

Before I get carried away! Last but not least, MEC Dyantyi is considering
changing the City of Cape Town to a collective executive system, the
news has spread like wild fire, but here is the inside scoop. Please
remember to send us your news! Enjoy this edit ion.
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Letters from Staff

l Please note that letters will be edited grammatically without any change to the content.

We’d like to hear from you!
Please forward any queries and letters to lghnews@pgwc.gov.za or contact us at
tel: 021 483 2870, fax: 021 483 2010

Page Two

lgh new
s

More Stories

Hi Editorial Team

I'm greatly impressed with the  August
newspaper. Can you please set up an
individual meeting with each of my
directorates so that in Sept we can have a
story on each.

Faiez Jacobs
Chief Director: Governance and Institutional
Support

Previous Issues of the Newsletter

Good Day

Ighnews thank you for the August issue...
But, if possible please e-mail the July issue of
the lgh newsletter...

Your co-operation will be appreciated

Kind regards

M. Mathews

Page Content

3 Women in Local Government Conference

4 Women’s Month Celebrations Internal Programmes

5 Steenberg Cove’s Letsema

6 The MEC, Deputy Mayor and Youth Commissioner  launched the
second Youth Unit in West Coast District Municipality

7 The Handover of Houses in Khayelitsha

7 MEC Dyantyi is considering an Amendment to change the type
of Municipality in Respect of the City of Cape Town

8 Bonnievale Project

9 CDW Imbizo

10 CDW Graduation Ceremony

11 Soccer team concluded their league commitments for the season

12 The Motivational Corner - NEW!

13 New  Appointments

14 Birthdays

15 Women's Breakfast

Condoms Please!

Good Morning Editorial Team

Thank's for such good work on the newsletter.
I especially love the new section, motivational
corner.

I always look forward to reading it each month.
I have one concern though, we have all these
wonderful workshops on HIV and  AIDS,
voluntary
sessions in the workplace.  Why can't we
have condoms in the condom dispenser?
Why is it there in the first place if  there isn’t
anyone responsible for inserting condoms.

Anonymous

Thank you everyone for writing letters to the
Newsletter. We’d like to hear more from you.

Please note that previous issues are available
on the shared drive in the communication
folder.
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“We in Local Government are sitting at the
core face of service delivery.  The way we
conduct ourselves must be destiny

changing like the women of 1956.”  This was Deputy
President Phumzile Mlambo Ngcuka’s message to all
the women who attended the Women in Local
Government Conference which took place on the 23-
24  August 2006 at the Cape Town International
Convention Centre.

The conference with the theme “Women leading in the Age
of Hope” was attended by the Deputy President Ms
Phumzile Mlambo Ngcuka, Western Cape Premier Ebrahim
Rasool, MEC for Environmental, Planning and Economic
Development Tasneem Essop, MEC for Community Safety
Leonard Ramatlakane, women councilors, Non
Governmental and Community Based Organizations, as
well as senior women managers in the provincial and local
sphere.

The Deputy President started off her keynote address with
a song “Malibongwe igama lamakhosikazi.” All the women
enthusiastically stood up and sang along with her.
Addressing a packed hall with approximately 600 women,
she emphasized the importance of leaving both a personal
and collective legacy, excelling in whatever you do, staying
healthy and managing stress, not taking things too serious
and lifting as you rise.

The conference had the fol lowing objectives:

• To commemorate and honour 50 years of women’s
courage, leadership and equality in the struggle for a
better life with the 1956 march to the union Building

• To determine our development challenges and the role
women and men play in building vibrant, integrated
communities

• To build local partnerships to implement the Local
Government Agenda 2006-2011 Western Cape Plan
of Action.

Women play a pivotal role in nurturing our society.  In South
Africa, women constitute 52% of our population and should
therefore be represented proportionally at all levels of
government.  This is especially true for governance at a
local level, which is often referred to as the sphere of
government “closest to the people”.  Because of their
societal gender role, women tend to be caretakers of
families and households.  Thus they make up the majority
of consumers of local government services, such as water,
sanitation and electricity.

Day two of this conference looked at the above-mentioned
issues.  Commissions were formed where some of these
problems were discussed in detail. Solutions were also
brought forward. Local Government therefore has a central
role in improving the quality of life for people and is best
placed to provide gender equitable service delivery through
analyzing the differential needs and interest of both women
and men.

During his State Of The Province Address Premier Ebrahim
Rasool identified, celebrated and honoured the 1956 march
by women to the Union Buildings, with a special focus on
women in local government, as one of this province’s
Siyabulela (“thank you”) deliverables.

The Department of Local Government and Housing in turn
translated the Siyabulela deliverables into three projects:
To provide leadership training for all women councilors;
providing networking opportunities for women in
government; and empowering women to play an equal
role in rural development programmes such as farm
workers/dwellers and human settlements. Therefore this
conference created an interactive environment, which
encouraged participation from the audience.  It provided
a platform for all women, to come together, discuss and
find solutions to problems faced by women in general.

LGH Newsletter, September 2006

Deputy President Phumzile Mlambo Nguka, MEC
Dyantyi, MEC Ramatlakane and Premier Rasool

by Sandy Godlwana

The women who attended the Women in Local Government Conference, attentively listening to the speakers
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The Department of Local Government and Housing
(Transformation Management) co-ordinated a series
of internal activities in August 2006. These events

highlighted government programmes aimed at improving
women's lives and promoting women's empowerment.
Amongst these one can mention women's dialogues, food
tasting, exhibitions and parenting skills workshops.  Through
the women's dialogues and programmes, the Department
aimed to be responsive to the needs of women through
encouraging and engaging in public participation and
highlighting projects and programmes for women.

For all these events staff came in numbers to support this
initiative.  The Women in Construction (Information sharing
session), assisted women who would like to start
businesses in the construction field to be bold and strong
and make a difference.  Director of Human Settlement
Development, Ms Dimakasto Sandamela shared some of
her experiences with the women when she was working
as an Architect. She said just because she worked mostly
with men didn't necessary mean that she had to act, dress
and behave like men.  "Be true to yourself, be feminine
and give your best in everything you do."

The Food tasting and exhibition session gave an opportunity
for men in our Department to prove their cooking skills in
the kitchen and boy did they cook delicious meals or what!
They were just what the doctor ordered.  Men prepared
different meals and women tasted and rated them.  This
was followed by viewing artwork, listening to music and
dancing.

The economic empowerment of women remains a key
priority for the Department of Local Government and
Housing. In his Budget Speech address on the 24th May
this year, the MEC Qubudile Richard Dyantyi committed
the province to make "every effort to ensure that women
are prioritised as we deliver services, fight poverty, build
infrastructure having initiated a number of Siyabulela
("thank you") projects, which are aimed at empowering
women and young people and also developing a leadership
development programme for women councilors.

Artwork done by women in our department
displayed at one of the events

Marius Wildschut and Sabelo Mpangeva preparing
meals for the food tasting session

by Sandy Godlwana

Staff Members listening to one of the speakers at the food tasting session
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On Friday, 25 August 2006, MEC for Local Government
and Housing Qubudile Richard Dyantyi and Saldanha
Bay Municipality Mayor Orel De Beer visited

Steenberg Cove, to celebrate the launch of the replacement
of the 38 asbestos houses at the Steenberg's Cove
Sportsfield.

The Steenberg Cove project was approved on 7 February
1996 and was intended at providing the beneficiaries of
Steenberg Cove with serviced sites and material packages.
The project, however did not solve all the community's
housing problems. In this specific case the health risk
caused by living in a deteriorating asbestos house increased.
Asbestos is a health risk to occupants of these houses, as
it contains fibres that are released into the air during the
deteriorating process. On 5 September 2005 MEC Dyantyi
visited Steenberg Cove and promised the community that
he would come back and resolve some of the housing
related problems that the community was facing.

Following MEC Dyantyi’s visit, the Saldanha Bay Municipality
and officials of the Department of Local Government and
Housing (DLG&H) investigated and undertook the essential
investigations to find solutions for some of the problems.
An assessment of the asbestos houses was made by the
Engineers from the Department, who confirmed the
following:

• Undermining of foundations caused movements
(settlements) and cracking of walls affected the structural
integrity of the units;

• Cracks and holes in the asbestos sheets cause leaking
inside the houses.  The absence of thermal insulation
creates condensation during winter, which makes it
unbearable for the occupants;

• Water also leaks in through the cracks between the
wall and the roof; and,

• The age of the asbestos is a health risk to the occupants
as asbestos fibres are released into the air during
deterioration process.

In July 2006, 38 units were destroyed and rebuilt through
the Emergency Housing Programme. In a ground-breaking
partnership, the Saldanha Bay Municipality funded the
provision of temporary structures to house residents while
construction was being undertaken. This helped the 38
households to deal with the hassle of being moved and to
protect the communities from the potential danger of living
within a construction site. These temporary structures are
a pro-active response to disaster management and will be
re-used by the Municipality in future as temporary
accommodation for victims of disasters.  The 38 houses
were destroyed and it is anticipated that the replacement
of these houses will be completed by December this year.

MEC Qubudile Richard Dyantyi and Saldanah Bay
Municipality Mayor Orel De Beer addressing the
community

Laying the foundation of one of the new houses
being built at Steenberg Cove

by Sandy Godlwana

One of the asbestos houses that were demolished at Steenberg Cove
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district youth unit

The second Youth Unit launch took place on 8th of
September in West Coast District Municipality. MEC
for Local Government and Housing Qubudile Richard

Dyantyi, Executive Deputy Mayor Councilor Francis Schoor
and Western Cape Youth Commission Chairperson Vincent
Domingo officially launched the Youth Unit in full view of
members of the Council and the Local Youth Unit (LYU).

The aim of the launch was to deepen the youth participation
in issues affecting their lives. "Today, when I look across
this council chamber and see faces of youth, I feel more
positive.  All spheres of government within our sound
constitutional dispensation are constantly more aware of
the rights of the youth and also willing to constructively
engage with the youth in order to really know what their
needs are," said Deputy Mayor

"Today youths are faced with various challenges that include
among others poverty, substance abuse, unemployment
teenage pregnancies, sexually transmitted infections, and
HIV and AIDS. The District Youth Unit must therefore aim
to identify mechanisms to address these severe challenges

and strengthen the youth participation in issues affecting
the youth," said Councillor Schoor.

She said the attitude of today’s youth is contributing to
social ills. The establishment of the District Youth Unit
must therefore be seen as an extension of the country's
celebration and commemoration of the 30th anniversary
of Soweto Day.

"In order to rid our society of these ghosts from the past
we need in our midst powerful, brave and determined
young people who are willing to continue a struggle for
development," said Schoor.

MEC Dyantyi highlighted the importance of establishing
District Municipality Youth Units as the vehicle for young
people. "We are creating a vehicle for youths historic logic.
They must work together with the youth commission to
fight substance abuse, unemployment and HIV/ AIDS, as
the huge challenges," said Dyantyi.

The Chairperson of the Western Cape Youth Commission
Mr Vincent Domingo, focused on a number
of challenges that face young people in
the District Local Youth Unit. They should
at all times seek to also positively respond
to the legislative mandate of the
Commission. Domingo said that the DYU
is the best to ensure the effective
implementation of their legislative
mandate. That is why they have them (the
youth) between their main role and
responsibility for having:  To develop a
youth development strategy; to enable the
municipality to meet its policy commitments
regarding youth development; to ensure
the information of youth council; to manage
projects for and report on youth
development; to initiate youth programmes
and ensure their inclusion in the Integrated
Development Plan ( IDP) of  the
municipality.

LGH Newsletter, September 2006

by Vumile Ncedani

From the left: Speaker Lunga Gali, Bianca Mankayi, Cllr Francis Schoor, MEC Dyantyi, Jacob Cloete and Nosisa Ngeju

Vincent Domingo, the Chairperson of the Western Cape Youth Commission
and Nosisa Ngeju, a member of Young Women signing the commitment



• A desire to see an inclusive
government in the City that works for all
communities equally,
• My preference for  a stable
government representing 91% of the
electorate instead of the current
government representing only 51% of the
electorate.
• The desire to see a city characterised
by extraordinary unity and collective
leadership, and
• The importance of the 2010 Soccer
World Cup for the City and the need for
stability in the lead-up to this important
event for the city, the province, the country
and the continent.

I will commence with a process of
consultation with the City of Cape Town
and SALGA Western Cape. This process
of consultation will take place after seven
working days (7) from the date of issue
of the said letter. In this process both the

City and SALGA will be provided with the opportunity
to share their views with me.

I do not want to anticipate the content of the consultations
or steer the discourse in any particular direction without
giving the other parties identified by the Structures Act
(the City of Cape Town and SALGA Western Cape) an
opportunity to state their case.

After the consultation process I will apply my mind and
pronounce on the matter.

In closing I feel it is important to say that my consideration
of changing the type of municipality in the City is done
with the interest of the people of Cape Town in mind
and not against a party or an individual. I am serious
about creating developmental local government that is
efficient, effective, and sustainable and that works with
all communities in providing a better life for them", said
MEC Dyantyi.
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MEC Qubudile Richard Dyantyi handed over houses
to two beneficiaries in Harare and Driftsands

         Khayelitsha on the 10th of August 2006. He was
accompanied by the HOD Shanaaz Majiet and departmental
officials.

People’s Housing Process (PHP) member of "Malibongwe"
who was one of the beneficiaries introduced herself as Ms
Damane from Harare. She is wheelchair bound due to an
illness and had her subsidy approved in 2003.  She made

a contribution to add to her subsidy
to be able to build a bigger house,
but all her efforts failed. Her house
was incomplete for years.  She
referred this matter to MEC Dyantyi
for assistance.

When the department received
complaints from the beneficiaries,
MEC Dyantyi responded by
mandating that all affected PHP
groups suspected of corruption be
blocked and investigated. The focus
would be on:

• Failure by the service provider
to comply with statutory
contractual requirements
and,

• Unlawful and unauthorized
payments by account
administrators of State
subsidies in the development
of low cost housing.

While investigation was in process, the Department of
Local Government and Housing approached Thubelisha
Homes to take over and start building Mrs Saleni's house.
MEC Dyantyi kept his promise that he will do whatever
it takes to fight corruption.

The two Beneficiaries were excited to receive keys after
rejection by the supplier and group management. They
thanked MEC for responding when they cried for help.

by Zoë Butsaka

The MEC for Local Government & Housing, Qubudile
Richard Dyantyi, issued a letter to the City of Cape
Town today informing the City that he is considering

an amendment to change the type of municipality in respect
of the City of Cape Town. The type currently in operation
at the City of Cape Town is the mayoral executive system
combined with both a sub-council and a ward participatory
system. MEC Dyantyi is considering amending this to a
municipality with a collective executive system combined
with both a sub-council and ward participatory system.

This proposed type is provided for and allowed by the
Western Cape Determination of Types of Municipalities
Act, 2000 read with the Local Government: Municipal
Structures Act, 1998.

"My decision to consider the amendment is motivated by,
amongst others:

by Vusi Tshose

MEC Dyantyi addressing the beneficiaries at the handover
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bonnievale special projectThe Subdirectorate:  Human Rights and Special Projects
within the Department of Local Government and
Housing has the responsibility of Gender Mainstreaming

at both departmental and municipal levels.  Gender
Mainstreaming policies aim to address gender inequalities,
in order to empower women, mothers, and grandmothers
and to restore equity in the work place.

The project was presented in Bonnievale on the 28 - 30
August 2006 in partnership with the Department of Local
Government and Housing, Economic Development and
Tourism, Agriculture, FAMSA (Family & Marriage Society of
South Africa) and the Breede River Winelands Municipality.

Beneficiaries of the project were residents of Bonnievale, a
beautiful little town about 200km from Cape Town, situated
in the Breede River Winelands Municipality.  Unemployment
in this community is very high and poverty is a major problem
that fuels social dysfunctionality.

The objective of the programme was to improve the social
development and economic empowerment of the community.
The programme was aimed at "Moral Regeneration" of
families. This project sought to empower the parents to fulfil
their children's potential as well as to strengthen the family
to cope with everyday stressors that threatens families - the
core of society.

Programme initiatives were the following:
• Personal growth - life skills and stress:  Role of Women

in South Africa;
• The Rights of Women;
• How to build a healthy self-esteem;
• Communication, conflict resolution and decision-making;
• Marriage and family enrichment:  The basics of a healthy

family life;
• The needs of men and women in marriage;
• How to improve your relationship with your life partner;
• Positive parenting:  Guidance to parents regarding specific

needs of children in different life stages;
• Community development:  How to get involved in your

community;

Women, men, grandmothers, grandfathers and youth from
all spheres of the community - participated actively for the
duration of the 3 day workshop.  On the second day the
participants brought more women along to the workshop as
they realised the value of the information and training
provided.  The participants were inspired to such an extent
that they voluntarily contributed through poetry reading
(including their own).
- Aunty Maggie (Oldest women, mother, grandmother) in
   Bonnievale community - 88 years old);
- Oom Dawid Stevens - grandfather in the community;
- Youth - Theresa van der Merwe;

The attendance at the workshop was consistent for the 3

days and it was mentioned by participants that the issues
highl ighted were very necessary for  social
cohesion/development.

The community critical needs include:
1. Housing
2. Job opportunities
3. Crèches for the children
4. Land for vegetable gardens
5. Sewing projects for women
6. Municipality's active participation in their

empowerment;
7. Other Department's active participation e.g. Health in

their empowerment;

Coming out of the workshop the following was
recommended:
• Establishment of a support group for women;
• CDW's will mobilize women, participants to establish

support groups - also other women who could not
attend will be empowered by participants in their
support groups;

• RED Door, initiative by the Department of Economic
Development and Tourism which will hold a 3 day
workshop on small business development which will
take place in the next quarter of the year;

• Imbizo by Economic Development and Tourism during
October 2006 whereby the participants of the workshop
will be invited and where they will receive assistance
and be empowered on how to form co-opts for
NGO's(Non Governmental Organisation) and
NPO's(Non-profit organisations);

• 42 days training course by Seta on developing possible
farmers which will start in October 2006 on organic
farming - majority of the participants registered for the
course;

• Going back during 16 Days of Activism to engage the
Men, Partners, Fathers as the majority was working
and we were thus unable to empower them to fulfil
their role as partners and parents in the most
meaningful way in society;

• With the next phase of this project we will co-ordinate
other identified Departments to become involved within
this community. The next phase includes a monitoring
body/organisation which will provide mentorship to
participants/community.

It was an extremely successful, positive and developmental
workshop.  Women were so inspired and motivated as
they were engaged appropriately on their rights as women,
mothers, wives and members of society.  The role that
they must fulfil in society and the home were emphasised.
 They were trained in basics on how to create a happy
home and how to address conflict appropriately and how
not to re-create our violent society in the home.

by Wendy Bingham

LGH Newsletter, September 2006

POEM ON "OUERSKAP/PARENTING" -
AUNT MAGGIE 88 YEARS OLD - OLDEST
WOMEN IN BONNIEVALE COMMUNITY

The little birds are singing,
Above, their speckled eggs;
The daddy long legs talk about their children's
long legs,
The red cow thinks their little calf the best can
be and my mamma/pappa is very proud of me,
And you might have been a bird and sleep in
a nest or be a daddy long leg with scarcely
any chest,
I am very glad that I am what I am…



The Imbizo in action! MEC Dyantyi and Staff addressing
the issues of the Community Development Workers
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The Department of Local Government and Housing
appointed 200 Community Development Worker's
(CDW's) permanently. They have been deployed in

the Presidential Nodes and in Project Consolidate
Municipalities.  Their responsibility is to bring public services
closer to people and act a catalyst for development.

After seven months of working, CDWs deployed have
experienced major challenges and problems. They cried
for solutions to enable them to deliver an excellent
service.The aim of Imbizo was for the CDWs to interact
directly with Departmental Management on challenges and
problems they encounter on their daily activities in the field.

In his keynote address, the MEC for Local Government
and Housing Qubudile Richard Dyantyi highlighted the
urgency and the importance of challenges in the field of
work.  He said that CDWs role have been acknowledged
nationally and provincially and mentioned their intervention
during N2 Gateway Housing Project launch.  He encouraged
them to improve capacity of the state, work with communities
and support civil society.

CDWs are the connection between society and government.
They are agents of change. CDWs have to develop and
keep trust with the community. Their responsibility is to
facilitate the service delivery under government clusters.
In line with government clusters development of monitoring
and evaluation mechanisms to be in place and designation
of a clear coherent referral system that will assist in
addressing issues raised by communities. Municipalities
and the department should explore ways in which certain
issues and challenges can be addressed in the context of
accelerating service delivery to the communities.

The Director General in Premier's office Mr Gilbert Lawrence
said, “The word (CDW) means a lot.  What is special about
CDWs is that the shoes they are wearing are new, no one
wore those shoes before, they are pioneers.  Accountability
and discipline are important for CDWs as public servants.
 The three spheres of government must be able to report
about CDWs.  There must be a constant review and
assessment”.

CDWs have been experiencing the following barriers:

• Have problems in creating working relationship with

Ward Committees and councillors
• Lack of resources, transport, consultation rooms, cell

phones and ID cards

• Safety precaution to be put in place, as CDWs face
danger on a daily basis

• Asking for networking process whereby they can share
experiences

• They are understaffed

• Line of communication - intervener between
Government, co ordinators and CDWs

• Corruption

MEC Dyantyi acknowledged CDW needs and promised to
discuss these issues with the head of department Ms
Shanaaz Majiet. He encouraged CDWs to be committed.
They should meet with with Municipal Managers on monthly
basis.  Corruption will be investigated as promised.  He
also promised to hold an Imbizo quarterly.

by Zoë Butsaka

Community Development Workers who attended the Imbizo at the Good Hope Centre
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Community Development Workers (CDW) is a concept that was introduced by President Thabo Mbeki in 2003 to
help the government with service delivery by improving communication and general advising and assisting local
people to access services to which they are entitled. CDWs work as community facilitators, focusing on finding

solutions to identify needs and blockages by interacting with National, Provincial and Local Government.

MEC Qubudile Richard Dyantyi committed himself to take a second group of 250 CDWs through training, when he
delivered his budget speech. Now his commitment has been realised.

On 4th September 2006, 255 CDWs graduated at the University of the Western Cape (UWC). Five were from the previous
group who could not graduate with the first group because of personal reasons.  The Premier Ebrahim Rasool, MEC
Qubudile Dyantyi and the UWC Rector, Prof. Brian O’Connell were amongst dignitaries present at the ceremony.

As part of Professor Brian O’Connell’s speech he mentioned with words of encouragement and support that CDWs must
live with people, walk with them and talk their language.

by Zoë Butsaka

Community Development Workers singing at the opening of the
graduation ceremony at the University of Western Cape
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TThe Department of Local Government and Housing's
soccer team captain, Isaac Ampo has attributed his
charges excellent performance to regular playing at

their respective professional soccer teams like Santos,
Vasco Da Gama and F.C. Fortune.  This has played a
major role in ensuring that his team has won the league
in two successive seasons.  "Playing at higher level has
a distinctive advantage and here the
teams are playing catch to our
department's team" said  Ampo

Although Ampo admitted yesterday that
they are faced with do or die battle for
the second round as Land Affairs still
has a game in hand against Plain Stars.
"We need to put the issue beyond doubt
with a clinical performance," said vice-
captain.

The Department of Local Government
and Housing is currently ahead with
two points clear to Land  Affairs.

He said they have concluded the
league commitments by signing off with
a flourish. "We went back to our roots
and discovered the meaning of playing
with one another, but ultimately playing
for one another. Our midfield was
purring on all cylinders. We were
creative, when we needed and showed
the bulldog tenacity when called upon,"
said Ampo.

He also acknowledged the game
against Land Affairs was everything
they were expecting from the
opponents. "We knew it was going to
be tough and the odd goal was going
to decide this encounter”, he admitted.

" We had a game plan and we stuck
to it beautifully and we knew we would
be in for a long night and prepared
well, the young player of Land Affairs
was trying to run us off our feet,
however our street wise savvy and
experience gained over the years made
us dangerous," said the goalkeeper.

He said their opponents needed to
realize that there was a difference in
being confident in one's ability and
being arrogant towards their opponents.
He added that they could reflect back
to Jomo "trouble maker" Sono who was

confident in his ability and what he could do with a ball, but
always had the greatest admiration for his opponents. Time
and experience would teach the young players of Land
Affairs this valuable lesson.

by Vumile Ncedani

Rygate Athlone Sports Field: No13 Mark Kapman, Middleman Mervyn van Niekerk and Far Side Paul Southgate



Just like food, everyone needs touching inspirational
and motivational quotes, poems and words for
his mind and soul as much as he needs food for

his body.  In this section you will find special collections
of famous inspirational poems, and touching motivating
quotes.

 "There are two types of people who will tell you that

A Tip To Building A House
Source: www.tommyswindow.com

An elderly carpenter was ready to retire, and told
his boss of his plans to leave and live a more
leisurely life with his wife.  He would miss the pay
cheque, but he really needed to retire.  The
contractor was sorry to see such a good worker
go, and he asked the carpenter to build just one
more house as a personal favor.

The carpenter said, yes, but in time it was easy
to see that his heart was not in his work.  He
resorted to shabby workmanship and used inferior
materials.  It was an unfortunate way to end a
dedicated career.  When the carpenter finished
his work, the employer came to inspect the house.
 He handed the front door key to the carpenter.
"This is your house," he said.  "It is my gift to you."

The carpenter was shocked! What a shame! If
he had only known he was building his own house,
he would have done it all so differently.

The moral of this inspirational piece is that in life
you are the carpenter of your own house.  Each
day you hammer a nail, place a board, or erect
a wall.  Your attitudes and the choices you make
today build your "HOUSE" for tomorrow.  BUILD
WISELY

The Motivational Corner
by Sandy Godlwana

It's time for spring
by Bobbi Katz

My sweater's tight and itchy.
My snow pants are too small.

Last week I lost a mitten.
I can't find my scarf at all!

My woolen socks lost their tread.
And I have lost the love I had.

For words like "skis" and "sled"!

But…my fishing rod still fits.
And…my baseball bat still hits.
I have a kite that wants to fly.

So…winter, call it quits!

you cannot make a difference in this world: Those
who are afraid to try and those who are afraid you
will succeed."
Ray Goforth

Man cannot discover new oceans unless he has
the courage to lose sight of the shore. -
Andre Gide

YOU KNOW YOU ARE
LIVING IN 2006 when...
1. You accidentally enter your password

on the microwave.

2. You have a list of 15 phone numbers to
reach your family of three.

3. You e-mail the person who works at the
desk next to you.

4. Your reason for not staying in touch with
friends and family is because they don't
have e-mail addresses

5. You pull up in your own driveway and
use your cell phone to see if anyone is
home to help you carry in the groceries.

6. Leaving the house without your cell
phone, which you didn't have the first
20 or 30 (or 60) years of your life, is
now a cause for panic and you turn
around to go and get it.

AND NOW U R LAUGHING at yourself.
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Poem Most Told Lies
1. Doctors usually say, "This wont hurt"

2. Most voice mails say, "leave your name and
number and I'll call you back,"  Do they ever
call back?

3. I'll be there in ten minutes.

4. I was stuck in traffic

5. It wasn't me

6. Many women will relate to this, lying about your
age.
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by Sandy Godlwana
We’d like to welcome our new colleagues who have been appointed from Aug 2006.

7. Mr Vika Mfundo,
Administrative Clerk Directorate:
Finance - Procurement

8.  Ms Hayley Mckuur,
Senior Secretary/Receptionist, Ministry
of Local Government and Housing
Ext 4466

9. Ms Pamela Sicetsha,
Senior Secretary for Mr Mziwonke
Mpofana, Directorate: Policy and
Strategy
Ext 3837

10. Mr Simphiwe Nofuma,
Transport Officer, Directorate:  Human
Resource Management and
Administration – Transport
Ext 4921

11. Mr Warren Smith,
Administrative Officer, Directorate:
Human Resource Management and
Administration

12. Mrs Fatgiya Losper,
Senior Secretary for Mr Peter Mpuang,
Directorate:  Community Development
Workers Ext
5638

13. Mrs Bonita Van Der Merwe,
Administrative Officer, Directorate:
Community Development Workers
Ext 8906

14. Mr Vumile Ncedani,
Senior Communication Officer,
Directorate:  Customer Relations and
Communication
Ext 8975

Promotions
15. Mr Siyabonga Mngxe,
Administrative Officer, Directorate:
Human Resource and Administration

16. Mr John Thabatha,
Assistant Director, Directorate:  Service
Delivery and Community
Empowerment – PHP
Ext 2243

17. Ms Lulama Hoza,
Assistant Director, Directorate:  Service
Delivery and Community
Empowerment – PHP
Ext 5222

LGH Newsletter, September 2006

1. Ms Gaynore MacMaster,
Administrative Officer, Directorate:
Community Development and Public
Participation
Ext 8905

2. Mr Mawetu Giba,
Assistant Director, Directorate: Human
Settlement Development, Post
Restitution
Ext 4987

3. Mrs Thandiswa Rala-Mroxe
Senior Administrative Clerk,
Directorate: Human Settlement
Development: Social Housing
Ext 6669

4. Mrs Waseemah Kamish,
Senior Secretary for Mr Ray Rughubar,
Directorate: Housing Delivery
Ext 2522

5. Mrs Moela Maclean,
Senior Secretary for Mr Heinrich
Magerman, Directorate: Project
Consolidate
Ext 2864

6. Mr Rashaad Gabriels,
Assistant Director  Directorate: Human
Resource Management – Training and
Development
Ext 4613
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by Sandy Godlwana

Birthday

1 September
3 September
5 September
6 September
7 September
7 September
7 September
7 September
7 September
8 September
9 September
12 September
13 September
14 September
14 September
15 September
15 September
15 September
17 September
17 September
18 September
18 September
19 September
19 September
20 September
21 September
21 September
21 September
22 September
22 September
22 September
24 September
24 September
24 September
25 September
25 September
25 September
27 September
28 September
28 September
28 September
28 September
29 September

Section

Division:  Subsidy Administration
Dir.Municipal Support And Capacity Building
Division:  Norms & Standards
Region: Cape Winelands
Division:Letting Maintenance And Pre-sales
Div:  Maintenance & Inspections
Sub-dir:  People`S Housing Process
George Office: Mis Bookkeeping
George Office:  Procurement & Provisioning
Region: Eden
Division:Letting Maintenance And Pre-sales
Division:  Human Resource Development
Sub-dir:  Civil Engineering Region Iii
Div:  Maintenance & Inspections
Sub-dir:  Rental Housing Tribunal
Sub-directorate: Financial Accounting
Region- City Of Cape Town
Region- City Of Cape Town
Division:  Subsidy Administration
Region: Central Karoo
Division:  Subsidy Administration
Region: Cape Winelands
Division:  Formal Settlement Development
Division:  Human Resource Planning
Section:  Registry Services
Sub-directorate:Housing Policy Development
Sub-dir:  Communications & Special Projects
Region: Eden
Personnel:Ministry:Local Government And Housing
Sub-directorate:Housing Property Management
Region: Central Karoo
Div:  Maintenance & Inspections
Div:  Project Inspections
Dir:  Human Resource Management And Administration
Personnel:Ministry:Local Government And Housing
Directorate:Plan Research & Policy Development
Region- City Of Cape Town
Division:  Subsidy Administration
Sec:  Finance And Administration
Division:  Human Resource Planning
Region- City Of Cape Town
Region: Cape Winelands
Sub-dir:  Capacity Building

Name

Daniels
Derby-lewis
Bandzana
Matshotyana
Du Plessis
Mohamed
Houniet
Louw
Barnardo
Cornelius
Thomas-Bailey
Kahla
De Witt
January
Blanchard
Lockett
Mqengqele
Bayat
Gray
van Niekerk
Williams
Gugushe
Nolan
Ockhuis
Wakeni
Denton
Luthuli
Teyise
Mckuur
Stewart
Koopman
Paulse
Paulse
Erasmus
Makwenta
Msila
Santi
Jacobs
Bellairs
Williams
Smidt
Tshambu
Sobotker

H
AE
ZP
Y
AC
MR
PT
WJ
V
JM
AA
BM
C
CJ
JJ
DE
TV
F
GD
WA
MA
KM
DH
RW
NP
BN
XT
S
HJ
RC
HMS
J
M
GK
B
F
XL
DA
AT
JC
HJ
NC
MC
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As a gesture to appreciate women within the department
and to commemorate Women's Month.  The MEC
for Local Government and Housing Mr Qubudile

Richard Dyantyi and HOD Ms Shanaaz Majiet hosted a
breakfast for women within the department.  The MEC
motivated women to empower themselves and to apply
for Senior Management positions with an emphasis on
Female Municipal Managers. He also acknowledged
women's contribution in the Department.

The HOD encouraged women to take all opportunities that
are available to them and make the most of them especially
decision-making posit ions.  She handed over
acknowledgement certficates to people who have taken
an initiative namely; to launch a Support Group in 2004,
arranged gatherings, exercised leadership within the various
fields of local government, gender activists and
those who took time out of their busy schedules to volunteer
their time for the department.

"My task today is to challenge
us as women of South Africa.
 What is it that we want to
leave as a legacy to the
future generations of women
in this country? What are the
future generations of women
in South  Africa going to
inherit from us?  What are
the headlines going to be
about us fifty years from
now?" asked, Director of
Gender, Education and
Training Network, Ms Maggie
Makaza who was a guest
speaker for this event.

In conclusion she added that
women's major challenge is

to deal with obstacles that stand in their way to achieve a
collective vision and to reach individual dreams.

Epilogue
This existence of ours is transient as autumn clouds.
According to Deepak Chopra' we have stopped for a
moment to encounter each other, to meet and greet, to
love, to share. This is a precious moment, but it is transient.
If we share with caring, light heartedness, and love, we will
create abundance and joy for each other. And then this
moment will have been worthwhile'.   If we the women of
today take up leadership positions, then this transient
moment would have been worthwhile.  If women of this
age build large businesses that promote gender equity,
and fight the feminisation of poverty, then this transient
moment would have been worthwhile.   As women of today,
lets go out and use this transient moment of our lives to
create a legacy for future generations of women in South
Africa.

by Zoë Butsaka

The Head of Department Shanaaz Majiet with some of the staff members
who have been acknowledged as Gender Champions


