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From the Editorial Team
By the time you read this editorial you have already cast your vote on the 1st
March 2006.  From the media reports both on print and electronic, it appears
that people went to the poles in numbers.  I trust it felt good when you were in
the booth as you were casting your votes.  The local government elections have
come and gone and the official elections results have been announced by the
Independent Electoral Commission (I.E.C).

The MEC for Local Government and Housing, Mr. Qubudile Richard Dyantyi,
together with his Head of Department, Mrs. Shanaaz Majiet and the senior
management of the Department will like to the thank and commend the Provincial
head of the Independent Electoral Commission (I.E.C.), Mr. Courtney Sampson
and his team for delivering and managing the recent local government elections,
with such great honor, dedication and high standards of professionalism.

MEC and the department’s senior management also welcome the newly elected
councillors who will be serving in various Councils in our Province.

The elections taken place and the official results have already been announced.
You may asked, what next now.  Well… there are a number of activities that will be taking place within the
ow.  Well… there are a number of activities that will be taking place within the sphere of local government.
results have taken place.  Now this means that between the periods of 09th -16th March 2006, various
municipalities will have to hold their very first ever Council meeting.  On the 9th March 2006, all Local
Municipalities are expected to be having their first Council meeting.  With the District Municipalities are
expected to hold their on the 16th March 2006.  During these meetings there will be one set of Agenda across
all Councils in the Western Cape. The main reason for having one focused agenda, is to, achieve uniformity,
as all Councils will be meeting for the first time after the local government elections.

To ensure that there is continuity and maintaining momentum at municipalities, the Department of Local
Government and Housing has formulated a plan to ensure that Government delivers services during this
time when councils are being constituted.  The Department’s plans include the following:

• Proposed dates for the first meeting in both the Local and the District municipalities (09th March 2006 
first meetings of all Local Municipalities and the 16th March 2006 will be the first meetings of all District
Municipalities)

• A Guideline Proforma and procedure to be followed in the first meeting
• Inter- Governmental engagements in the form of the Premier’s Inter-Governmental Forum (PIF), Provincial

Advisory Forum (PAF) and/or Provincial technical Committee (PAFTEC) (between 29th – 31st March 
2006)

• The deployment of Departmental officials to all the Municipalities during their 
first meeting (between the 09th – 16th March 2006)

• Provincial Councillors Summit (23rd – 24th March 2006)
• Help desk which will provide assistance on legal/ technical issues that may arise,

from the time that councillors are declared elected until all councils are constituted
and are fully functional (will be operational between the 02nd – 31st March 2006)

These are some the activities that will be taking place within Local Government in
the Province.  “The best gift we can give our communities is through sustainable
service delivery.  Elections have come and gone, and we need to maintain the
momentum of delivering services to our people” said MEC for Local Government
and Housing, Mr. Qubudile Richard Dyantyi, together with his Head of Department.

Xolani Luthuli, Deputy
Director Communication

and Special Projects

Welcome to the world of GEMS
where you get...

...affordable access to medical
cover…'

…'a choice of 5 different benefit
options…'

All this only for public service
employees and their families

Persons with disabilities
Website: www.gems.gov.za, Email: enquiries@gems.gov.za, Call: 0860 00 GEMS (4367), Contact: Your HR manager
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Persons with disabilities

This Department consulted with various institutions regarding ways to actively include the disabled persons to
apply for vacant post within our Department.  The institutions are as follows:

Institution                                      Contract Person                E-mail address

Cerebral Palsy Association                Ellanore Harker                      wccpal@iafrica.com
League of the Friends of the Blind                                                    info@lofob.org.za
Western Cape Disability Network     Vivien v/d Merwe                     disability@xsinet.co.za
Cape Town Society for the Blind      Sara Brock                                sarah@ctsb.org.za

The Human Resource Office are already sending the adverts to the above institutions.  Mr GK Erasmus requested
that you put a newflash into the next Departmental newsletter regarding the above.  For further information you
can also contact Ralda Gie, who is busy compiling a article in the above regard.  Also please inform the employees
that since the appointments of the Community Development Workers, we have already appointed 6 people with
disability.

Thank you

JENNY WILLIAMS



Community Development Workers (CDWs) Gala Dinner was held at the Cape Town International 
Convention Centre (CTICC) on the 22 February 2006.  MC for the day was Director of Community

Development Workers Programme Peter Mpuang who entertained and welcomed the guests. Amongst the
dignitaries were Western Cape Premier Ebrahim Rasool, our MEC of Local Government and Housing Qubudile
Richard Dyantyi, MEC of Transport and Public Works Marius Fransman, HOD’s and other Government
officials.

The purpose of the event was to showcase the institutional support the CDWs can provide for both provincial
and local government.  The honorable Premier stated the Provincial’s expectations of the CDWs and stipulated
their task forward.  In his address he said “The CDWs will be part of the integrated Government machinery
to facilitate communication between communities and government”.

As government we need to improve on a number of areas. With the help of CDWs we are aiming to, among
other things ensure that government maintains direct contact with the people where they live, strengthen
the co-ordination and integration of service delivery at Local level, improve people’s access to Government
services, knowledge and information.   Enhance interaction between government delivery agencies and the
communities, ensure holistic service delivery, improve networking and communication between Government
and the Local communities.

The Gala Dinner was a great success, the hall was beautifully decorated with bright flowers and candles on
tables.  People who attended looked stunning in their evening dresses and suits.  CDWs were given Bags,
T-shirts and caps, Mr Xolani Santi who is Imbongi (Praise singer) entertained the guests with his inspirational
message and the menu prepared for the evening was devine.

A

Learnerships awarded
Drop-out of Learnership
Declared Competent
Employed by Local Gov & Housing
Employed by other
Still to employ by Dept.

400
  38
362
138
  04
  62

Summary of Statistics

City of Cape Town
Cape Winelands
West Coast
Eden
Overberg
Central Karoo

45
18
17
16
16
26

Breakdown of CDWs employed per District

Name of District To be
Employed

Total out of

68
30
29
26
21
26

113
69
63
59
31
27

Initial
Employed

23
12
12
10
5
0

by Sandy Godlwana



A two day National People’s Housing Process (PHP) Forum was held at the Gallagher estate on the 21 and
22 of February 2006.   This was the 2nd National Forum and was attended by a few staff members from
our Department. The forum gave an important opportunity for the officials to share, collaborative experiences
and also created a climate of listening, sharing of ideas, dialogue and learning. The main aim of this forum
was to commit to the ongoing consultation with PHP stakeholders in the reconstruction of the PHP institutional
body, to commit to working, to build an enabling and supportive environment for the PHP in South Africa and
the creation of an enabling environment that will fast-track future PHP delivery.

Its now almost 100 days since the 1st National forum. What has been achieved?  A policy Working Group
(PWG) of PHP stakeholders engaging with the National Department of Housing to review the current PHP
policy Framework (aligned with Breaking New Ground) and guidelines and to enhance the Policy.  The
following groups have been established namely the Interim Working Group and also the Business Planning
Working Group (BPWG).  A strategic plan was developed for the New National Body based on the inputs
provided by participants at the 1st National PHP forum.

The outcomes that were to be achieved:

• Feedback to PHP stakeholders on the progress made on the establishment of a new institutional home
for the PHP.

• Sharing of current successes and challenges in PHP in South Africa.

• Feedback on the PHP Policy Framework development process.

• Input from participants into the PHP Policy Framework development process.

• Discussion of the proposed institutional home for PHP.

• Consensus on a way forward to build the required enabling environment to ensure that the PHP delivers
on its potential.

The forum was a great success; new ideas were explored for the application of PHP.  For information
regarding the Reconstruction processes and Output documents and presentations emanating from this
National Forum (from 2nd week of March 2006 onwards) please visit

The MEC of Local Government and Housing visited the Bonnievale community on the 07 February 2006
to handover Sanitation facilities and to address the community as the community was going to be moved
from one side to a another side of the land where sanitation facilities will be accessible to them.

This comes at a very crucial time when communities really need reassurance from Local and Provincial
Government on their plans to improve their standard of living in their communities, in ways of eradication
of the bucket system, getting clean water and better living conditions.

A 31 year old single parent Nosiviwe Mqulwana was interviewed and she said even though they didn’t receive
everything that they wanted from Government but just seeing the MEC visiting their area and him handing
over sanitation facilities shows the interest that he has in communities, she indicated that the MEC has a
tough role he is MEC for Local Government and Housing that alone is a mouthful according to her and at
the same time all communities expect him to visit and make a changes overnight, failing to understand that
Government is trying and everything won’t happen all at once.

Once again it that proves that Government is moving in the right direction in making sure that services are
brought to the people.

National PHP Forum

MECs visit to Bonnievale by Sandy Godlwana

by Sandy Godlwana



O van Zyl Chief Registry Clerk Registry Services
JD Gallant Chief Admin Clerk Form Registry
E Joseph Senior State Accountant Rates and Taxes
BN Denton Deputy Director Admin Housing Policy Development

by Sandy Godlwana

by Sandy Godlwana

N Myatanza Admin Support Personal Assistant 8th March
MSolomon Letting Maintenance & Sales Property Inspector 11th March
TE Mfubu Letting Maintenance & Sales Senior Administrator 25th March
Ek Witbooi Letting Maintenance & Sales Admin Oficer 23 March
Smith JJ Letting Maintenance & Sales Admin Officer 5 March
ME Kapman Letting Maintenance & Sales Admin Officer 21 March
CR Lotter Formal Settlement Development Admin Officer 16 March
VV Ludidi Settlement Control Property Inspector 20 March
CD Kariem Housing Debt Management Accounts Clerk 30 March
R Fortuin Revenue and Expenditure Snr State Accountant 25 March
GG Zilwa Salaries Snr Accounting Clerk 28 March
NTM Tindleni Book Keeping Assistant Director 23 March
B Mkumatela Housing Subsidy Administration Deputy Director 21 March

Promotions
Person: Post Promoted to: Section:

New Appointments

Birthdays
Person Section Post Birthday

WW Xameni, Deputy Director:
Social Housing Development

DA Hendricks, Senior State
Accountant: Clearances

NPT Mxokozeli, Deputy Director:
Works Inspectorate

JD Langenhoven, Senior Registry
Clerk: Record Management

P Qamata, Senior Registry
Clerk: Registry Services

UC Otto, Appointment
Secretary: Local gvernment and

Housing Ministry

A Rughubar, Senior Secretary:
Professional and Project

Management

N Wakeni, Senior Registry
Clerk: Registry Services

K August, Deputy Director:
Settlement Development

by Sandy Godlwana



AF Bothma Procurement and Provisioning Admin Clerk 29 March
CO Africa Subsidy Administration Admin Clerk 11 March
MP Heldsinger Subsidy Administration Assistant Director 26 March
MP Groenewald Contracts Admin Clerk 20 March
NPT Mxokozeli Works Inspectorate Deputy Director 8 March
PS Spencer Maintanance and Inspectorate Cleaner 7 March
LJ Roodman Maintanance and Inspectorate Snr Foreman 24 March
MC Petersen Maintanance and Inspectorate Groundsman 17 March
NP Sipuka Works Inspectorate, PHP Chief Works Inspector 19 March
Ferro Duarte Cuban Support Engineer 30 March
Juanita Fortuin Governance and Integration Director 17 March

Career File:
Pauline Houniet
by Sandy Godlwana

During the sixteen Days of Activism, the house in Embekweni
(Paarl) that was uniquely built using recycled material and
handed over to Mrs Mzilikazi Florence Goxwa on the 8th
of December 2005 was a major success, Pauline Houniet
was fundamental in the co-ordination of that project.  This
months Pick of the Month is Pauline Houniet she is Deputy
Director of the People's Housing Process (PHP)  lets read
on what she has to say.

What does your job involve? (Responsibilities)

As Deputy Director for the People’s Housing Process within the Directorate Service Delivery & Community
Empowerment my responsibilities are managing, co-ordinating and monitoring PHP housing projects in the
Western Cape.

What are your biggest daily challenges in the workplace and how do you deal with
them?

There are so many varied challenges daily but the biggest challenge to date has been rooting out fraud and
corruption within certain projects. Daily challenges are dealing with beneficiaries who are not assisted by
the support organisation at large, dealing with unscrupulous material suppliers, dealing with conflict situations
from split groups within projects, complaints about subsidy payments etc. and the real challenge this past
year has been coping with no resource capacity at hand.

What do you hope to achieve in your present position?

In contrast to the cement block 51/6 ‘hot-box’ sterile contractor cloned low cost houses, I would like to
combine waste streaming, site resources and sweat equity to produce an aesthetically pleasing, insulated,
energy efficient, replicable and culturally approved ‘home’. Youth training learnerships and/or beneficiary
skills training in house construction prior to project commencing and I want to see the support organisation
taking control of their projects and not the suppliers.

How do you juggle your personal and professional life?

The last year has been hectic, however recently appointed staff in our Directorate will assist me to concentrate
once again on getting my golf handicap to below 20.

Before starting this job what were your fears and how did you overcome them?

Before I joined the department 5 years ago I worked as a civil engineer for a consulting engineering practice,
I believe experience in the workplace alleviates fear. “If you try to fail, and succeed, which have you done?”

Person Section Post Birthday

Birthdays



Defining Disabilities
The term disability summarises a great number of different functional limitations occurring in any population
in any country in the world.  People may be disabled by physical, intellectual or sensory impairments, or
medical conditions or mental illnesses.  Such impairments, conditions or illnesses may be permanent or
transitory in nature.

The reasonable accommodation of people with disabilities on its own is not enough to ensure an equitable
environment for them.  Their fellow colleagues need to understand how to relate appropriately to colleagues
with disabilities.  One of the greatest hurdles faced by people with disabilities when trying to access government
services and programmes is negative attitudes.  It is these attitudes that lead to the exclusion and marginalising
of people with disabilities.  The changing of attitudes is thus central towards creating a barrier-free environment.
Let's start off breaking down those negative attitudes that we are often unaware about by learning more
about the disability categories as a first step.

Different types of disabilities

Physical Disabilities

Physical disability refers to damage to muscles, nerves, skin, or bones that leads to difficulties in moving
about, in performing activities of daily living (such as dressing, eating, cleaning etc.). it is often, but not always,
associated with general weakness or long lasting or acute pain. Some examples of physical disabilities
includes:
· Cerebral palsy – resulting from damage to the brain(often during birth) that causes muscle inco-

ordination
· Quadriplegia – a substantial loss of function in all four limbs.
· Paraplegia- a substantial loss of function in the lower part of the body.
· Hemiplegia –a substantial loss of function on one side of the (arm and leg), often due to a stroke 

or as a result of epilepsy.
· Post-polio paralysis-weakness in some muscles, and under-development of some limbs.

People with physical disabilities experience different barriers that limit their participstion in ordinary activities,
for example, in the built environtment,where steps might prevent a prevent a lawyer using a wheelchair from
entering a court building, thereby preventing him from practising as a lawyer.

Assistive devices are very important tools that are used by people with physical disabilities to overcome
barries, for example wheelchair, walking frames, crutches, orthotics and prosthetics (splints,callipers, special
shoes and articial limbs), communication devices such as communication boards and specialised computers
and adjustments to the motor vehicles. People with severe physical disabilities in addition often require
assistance in the form of personal assistants and/ or service dogs to enable to them to live independent lives.

Visual disabities

The loss of sight may be total or partial.”blind” refers to the total loss of eyesight. Blind persons might experince

Disabilities
by Ralda Gie



difficulty in moving around and knowing where things are, doing some activities of daily living, writing ,reading
and following visual signs or commands. The most important enabling mechanisms for people who are blind
are:

(1) independence training (orientation and mobility skills training,
(2) literacy training (learning to read and write using Braille),
(3) assistive devices such as a white cane,Braille writing tools, specialised computers,
(4) personal assistamce in the form of guide dogs and /or personal assistants to assistant with reading,

driving etc,and
(5) accessto reading materials in the Braille and /or audio-cassette.
“Low vision” or “visual disabity” is more accurate for people who have some degree of sight, but who have
for example a limited range of sight and focus that cannot easily be corrected with spectacles, who are squint
(their eyes do not focus together), who need special lighting to be able to see, who have blurred vision (e.g.
as a result of cataracts or brain injury), or who have tunnel vision. They usually require very specialised
spectacles,Braille or large print and other equipment to assist them to compensate for their low vision.

Hearing disability

Hearing loss may be mild, severe or total.  Children may be born deaf, or people might become deaf later
in life (deafened). Hearing loss, usually in difficulties in learning a spoken language, following verbal
instructions, making friends in the neighbourhood, behavioural problems due to frustration, accidents because
warning signs were not heard. The first language of Deaf South Africans is South African sign language,
which may have different dialects depending on where the person lives.

Hearing aids can assist people who are hard of hearing to communicate easier with the hearing world.
Interpreters are essential to break down the communication barriers between the Deaf community and the
hearing world.

Cochlear implants are a very controversial procedure within the Deaf community, as it touches the essence
of the identity of a Deaf person.  It is therefore important that Deaf persons and parents who are considering
this procedure for the Deaf children receive sufficient information and counseling not only from service
providers, but also from Deaf activists.(contact the nearest DEAFSA office for more information on this).

Mental Disability

Mental disability includes cognitive, psychiatria and learning disabilities as well as physical head trauma.
Particular attention needs to be given to the right of people with mental disabilities to advocate for their own
rights, and not to always be ‘spoken for.’
Intellectual Disability

People with intellectual disabilities find it difficult to learn and retain new information, and often to adapt to
new situations. Children with intellectual disabilities often develop slower than their peers and require
additional support to develop.  One example of intellectual disability is Down Syndrome. Augmentative and
alternative communication (AAC) strategies are essential communication tools for people with moderate or
severe intellectual disabilities, and include special communication boards, adapted computers, etc.

Psychiatric Disability

People living with psychiatric or mental illness (who often prefer calling themselves users and survivors of
psychiatry often experience difficulties in perceiving or interpreting reality, coping with some aspects of daily
life, forming and maintaining relationships, coping with difficult feelings, fear and anxieties, or often see and
hear things that do not exist.

Enabling mechanisms include medication, counseling and peer support, family support and personal assistance
to enable the person with a chronic psychiatric disability to live independently in the community. It is important
to realise that the medication taken to reduce symptoms often cause other symptoms which can then in turn
present as further signs of mental illness. It is also important to note that not all psychiatric illnesses are of
chronic nature. But perhaps the most enabling mechanisms for users of psychiatry is positive and non-
discriminatory attitudes from society.

Multiple Disability

Multiple disability means having two or more of the disabilities already described, for example people who
are Deaf-blind.  Access to assistive devices, specialised equipment, personal assistance and
interpreters/interveners are essential enabling mechanisms to enable people with multiple disabilities to live
independently (including with their family) and participate fully.

Epilepsy

A seizure is an episode caused by a sudden disturbance in the brain. If seizures are recurrent, it is called
a seizure disorder or epilepsy.  Seizures are usually controlled with medication. Epilepsy per se is not a
disability, but often causes physical and /or mental disabilities.  People living with epilepsy can for example
not obtain a driver’s license unless they have been free from any seizures for a period of three years.

Albinism

Albinism per se is also not a disability, although most people living with  albinism identify with other disabled
people due to the nature of discrimination they experience. It is an inherited condition where a person is
unable to produce normal colouring of the skin, hair and eyes (lack of pigment). People with albinism therefore



have common features such as a very light and pale skin, white or sand-coloured hair and very light brown
or blue eyes. The absence of pigmentation makes a person with albinism very sensitive to the sun.  People
with albinism usually have a normal lifespan (they do not ‘vanish’during their teens!) and normal intelligence,
but often develop visual disabilities that impact on their levels of participation. The most enabling mechanisms
for people with albinism are:
(1) positive attitudes from peers and the community,
(2) assistive devices such as large print materials, spectacles.

Fire at Kayamandi, Stellenbosch
by Brigitte Bantom

Tuesday, 07 February 2006

On Tuesday, 07 February 2006 at 15:00 another fire broke out in Kayamandi and destroyed 250 informal
structures leaving approximately 800 people homeless and without nothing. The fire was extinguished within
two hours and fortunately nobody was injured.

Meals were provided and blankets were distributed to the victims. Families were provided with food parcels
on Saturday, 11 February 2006.

National Housing Minister Lindiwe Sisulu, accompanied by Provincial Minister of Local Government and
Housing, Richard Dyantyi, visited the site where nothing but heaps of corrugated iron and rubble were left
after the fire. She praised the municipality for their swift response to start clearing the rubble. She further
committed herself to ensure that houses will be build on the site before her next visit during 2007. The mayor
responded by accepting and committing himself to work toward realising this commitment.

All burnt down! The rubble that was left after the
infreno.

The big clean-up afterwards.

Minister Sisulu and MEC Dyantyi visiting the site
to initiate the building of new Houses.

The municipality with their swift response to start
clearing the rubble.
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