


From the Editorial Team

May 2006 was a very busy month for most of us with events
such as MEC Dyantyi’s Budget Speech and our Department’s
Cultural Day. I’d like to thank all of those who made valuable
inputs for this edition of the Newsletter - without your input our
effort in making this newsletter a successful publication will end
up in failure.

Working in the Department’s communication team is really hectic
with a lot of deadlines where precision and effectiveness cannot
be compromised. Despite this work environment one experiences
exciting events and happenings that defines our Department
and its organisational culture. It is our main goal to bring you
news about these events in an interesting and creative way.

Our Department’s cultural day on 26 May 2006  was the first of
its kind and a great success that will remain in our memories
for a long time. I have to admit, I had great fun that day and
would like to see such an event happening again. My expectations
have been exceeded and would like to thank and congratulate
the organisers for making it such a success. We also had to bid
Oom Faan farewell that day. Oom Faan, a very special person
to a lot of us, has been around for longer than 39 years. He has
made huge contributions to this department that will remain with
us for a very long  time. We wish him all the best and lots of
happiness, love and joy in his journey further in life.

The City of Cape Town also made a contribution to this edition
with an article about the Witsand iEEECO Village Integrated
Human Settlement Project for which I would like to thank them.
You’ll also will find more interesting articles such as the “Bring
a Girl Child to work” Day and more.

It is good to see more letters from staff within our Department,
thank you. I want to encourage everyone to write to us, giving
your views and suggestions that will make this publication more
worthwhile to read.

In the next edition we’ll be bringing news about  the Youth Day
events together with a jam-packed edition with interesting stuff
to read. My wish is that you enjoy this edition and that you’ll be
looking forward to read the next one.

Kind regards,

The Editorial Team

Jacques van Wyngaardt
from the editorial team

lghnew
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Letters from Staff

l Please note that letters will be edited grammatically without any change to the content.

We’d like to hear from you!
Please forward any queries and letters to lghnews@pgwc.gov.za or contact us at
tel: 021 483 2870, fax: 021 483 2010

Departement se Kultuurdag

Dankie ek dink Vrydag - die Kultuurdag was 'n
reuse sukses en iets wat ek altyd sal onthou.

Groete

Jeanetta Groeneveld
Rampbestuur
Mitigation

A Great Newsletter

Thanks for a great newsletter guys. Please
convey this message to all who work with you
on compiling it.

Claudine Lawrence
Office of the Head of Department

Department’s Cultural Day

I really enjoyed my day!!!  THANKS to you
guys for the arrangements, etc.  It was
"GREAT"!!!

...hope to hear from you soon...

Can you please forward this e-mail to the rest
of the team?  Thanks

Cathy Ross

A loss of a loved one

Condolences to Pumza Makaba and her family
(S.Secretary) Asset Management during this
difficult time as her grand mother has passed
away on the 14 June 2006 after a short illness.
May she be strong and know that our prayers
are with her.

The Editorial Team
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The Department of Local Government and
Housing have built a whopping 16, 053 houses
and serviced a total of 18, 412 sites, which
represents 34, 465 housing opportunities.  This
exceeds the targets set last year.  The Department
has also achieved 100 percent expenditure of
the housing conditional grants allocated to it,
which includes the R77 million rolled over from
the 2004/05 financial year and the R456 million
allocated for the 2005/06 financial year.

This was revealed by the MEC for Local
Government and Housing, Mr. Qubudile Richard
Dyantyi, when he tabled his 2006/07 Financial
Year Budget speech vote, on the 24th May 2006
at the Provincial Legislature. The day started off
with a media breakfast at the Cape Town Lodge,
presentation of the budget speech at Provincial
Parliament and later that evening a banquet at
a wine farm called Stellenrust in Stellenbosch.

MEC Dyantyi gave a detailed overview of all the
projects that were undertaken by the Department
and the money spent on these projects, namely
upgrading of Informal Settlements programme,
Emergency Housing Programme, provision of
basic sanitation, Disaster management, rental
housing, implementing the new human settlement
approach, identifying suitable land, lead and pilot
projects.

In his introduction he quoted a poem that was
recited to him when he handed over a house in
Gaansbaai to an elderly man called Piet Kleinhans
in November 2005.  This is soon after he assumed
his portfolio.  He said he had a wonderful
experience in Gaansbaai and that this is when
he loves his job most, to see the joy on Oom
Piet’s faced, to know that the Department was
able to build him a house and improve his life, is

2006 /2007 Budget Speech by MEC
Qubudile Richard Dyantyi

indescribable.  To see that government’s key
objective of assisting the poor, be they Coloured,
African, or White is heart-warming.  To see the
age of hope becoming a reality is fulfilling said
Dyantyi.

He also went on to say that he cannot promise
that all the Oom Piet’s of this Province would
receive a susidised house in 2006, or 2007, or
even 2008.  “The housing backlog is in the region
of 360, 000 units and with the existing resources
all of this cannot be met however be that as it
may he has instructed the Department to speed
up delivery even more and ensure that the full
housing conditional grant is spent by December
2006” said Dyantyi. In conclusion MEC joked and
said in a race people run the race not necessarily
because they want to be winners like Bruce
Fordice, they run because the fulfillment of
completing the race and not giving up and making
the best of what you do means a great deal.  This
in essence is what he is currently doing in the
Department of Local Government Housing.

Left: MEC Dyantyi at the Media Breakfast;
 Above: the evening function

Some entertainment at the evening function

by Sandy Godlwana
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personnel
New Appointments
by Sandy Godlwana

Mr Louis Scheepers was the municipal manager of Saldanha Bay
municipality for over five years.  His extensive organisational
experience with and understanding of municipalities will be
invaluable in assisting the department to develop and implement
its municipal and monitoring programmers’.

He will be with us on a 12-month contract, and will be assisting
the Department with the following:
- setting up our departmental and municipal monitoring systems
- assisting with the implementation of our municipal support      
 programme (which consists of 10 different interventions).

Louis will be based in Room 402D (admin office next to Oom
Faan's office). He can be contacted on x2549.

Ms Dimakatso Sandamela is the new Director for Human Settlement
Development on the 10th floor.  She was one of the people who
worked very hard in organizing for the Cultural event that took
place on the 26 May 2006, which was a major success and also
the choir master for our Department.  We look forward to working
with her and welcome her to the Department.  Her secretary is
Ms Zoleka Dyani and can be contacted on X4438.

Ms Elizabeth Henry has been appointed at the Directorate Municipal
Infrastructure Enhancement as an Administration Clerk.

Mr Lous Scheepers

Ms Dimakatso Sandamela

Ms Elizabeth Henry
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Celebrating one
another…
The Department of Local Government and
Housing hosted a cultural day event on 26 May
2006.  It was the first of its kind and a great
success.

The main purpose was to share information
on cultural diversity and to create a better
understanding about the different cultures
prevalent in the Department.

Dimakatso Sandamela Director Human
Sett lement, managed to organise a
departmental choir within a short time.  Their
performance was excellent, they also sang
with theTapestry Band. The band gave
everybody an excellent show, people were
dancing others even sang with the band.  We
discovered and explore our heritage and riches
of our home-grown talents and cultures.

People came in numbers to support this
initiative, staff members were dressed in
beautiful traditional attire.  The food was
delicious, and galore there were different dishes
for different cultures
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cultural day
Out of the five directorates each one chose a
theme and had to act on stage as seen in
pictures.

The different themes were as follows:
• Beyond the cultural boundaries in the 

workplace was presented by Governance
and Institutional Support;

• Cultural diversity in the work place was 
presented by Municipal Infrastructure 
and disaster management;

• Tell us about Rituals and traditions in 
your chief directorate presented by 
Planning and Development;

• Significance of dress, music, food, colour
in relation to culture presented by Housing
Delivery;

• Tell us any story in South Africa was 
presented by Operational Support.

What made this event interesting and appealing
was that everyone took part even management

The ICAS presented EAP (Employment
Assistance Programme). It was educational
and gave understanding and how employees
can apply the programme to their advantage.

It was sad to bid farewell to Oom Faan, The
HOD, Shanaaaz Majiet and MEC, Richard
Qubudile Dyantyi, shared good experiences
with him and his contribution to the department,
 his secretary Surita Janse van Rensburg, who
will be  joining the Disaster Management
directorate.

If we understand each others cultures, we are
in a better position to respect one another.

We are proud to say well done (Halala) to the
organisers of this event
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On Sunday 14 May 2006, from 10:00 till 14:00,
MEC Dyantyi met with residents of Gugulethu,
Nyanga and Philippi with the sole purpose of:

· briefing them about the developments in and
around their areas;

· updating them about PHP projects in their 
areas;

· addressing the concerns of backyard dwellers
from Gugulethu; and

· Listening and responding to pertinent 
questions by community members.

Manny Sotomi Chief Director: Planning, Research
and Development gave a detailed overview of
the projects undertaken by the City and the
province. He emphasized that planning for housing
is not an event; it’s a process that takes times,
as officials learn from the experiences of other
provinces like Gauteng.

John Peters Director: Capacity Building and
Community Empowerment gave a gloomy picture
of how PHP projects in the affected areas have
performed some of them since about 1998. In
the main, PHP projects are stagnant. There is
little progress that one can boast about. It emerged
that PHP projects are plagued problems and
these can be ascribed to mainly four categories,
namely,

· in fighting within PHP groups;
· lack of leadership in PHP groups;
· greed and corruption in PHP groups; and
· Supplier problems.

During question time people raised a number of
issues. Amongst them we can highlight the burning
issue of subsidies that were approved and never
reached beneficiaries. “When people go to the
department, City and or their groups to check
their subsidies, they are sent from pillar to post.
Officials are changed now and again and you
end up not knowing who you are dealing with
because each time your case is new” said one
angry resident.

Other houses have been half built. Building
companies disappeared. Some houses are
completed but are falling apart because of poor
workmanship. “No one does any inspection of
these PHP houses. At foundation level, no
inspection is done; when walls are completed you
don’t see an inspector either from the Department
or the City. Builders are left to do as they please.
As a result, those houses are now falling, cracking
and need fixing again. Where must we get the
money to fix them? Is government going to fix
them for us?” asked another resident.

Backyarders expressed fears that they might
loose out again to people living in informal
settlements. They claimed that the focus seems
to be on informal dwellers as if they don’t have
housing needs. “We were part of fighting influx
laws that allowed people from rural areas to be
residents in urban areas; and we therefore support
any effort by government to house them. But, we
want government to look at our areas and needs
more seriously and not be biased towards rural
people only” said one backyard dweller.

A resident from Gugulethu raised the issue of
people who have been living in two bed-roomed
homes for the past thirty five years, for whom
government has done nothing thus far despite
promises in the past. People also raised the issue
of Lansdowne land on which they were promised
houses. They also reiterated their resolve to
continue occupying the land next to Fezeka High
if nothing is done for them.

Another resident was more concerned about the
deteriorating state of services in Gugulethu. She
highlighted the issue of bursting sewage pipes
that has become a common sight in Gugulethu.
“It’s a serious matter that puts our lives at risk.
We don’t understand why it’s not solved quickly
by the City.” said one resident.

In his response MEC Dyantyi made it abundantly
clear that he is going to have zero tolerance for
corruption whether it is committed by people

Gugulethu, Nyanga and
Philippi Community Meeting

By Xolani Tyilana
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bring a girl child

By Xolani Tyilana

Wednesday, 24 May 2006 was a take a girl child to work day. The staff of the department was
requested to bring a girl child to work so that the girls can get a sense of the riggers parents
particularly the mothers go through at work. This day co-incided with our Minister's budget speech
and reaffirms the nation's commitment to the acceleration and empowerment of women.

"It is difficult to balance work life with family life. The demands of the two worlds very often conflict
and go in opposite directions. It is therefore important to keep focus on work related issues and
the same time create the time and space to
be with your family to share in their dreams,
hopes and aspirations” said Ms. Shanaaz
Majiet, the Head of the Department of Local
Government.

Charting to some of the girls, it was interesting
to note that some of them have their dream
careers worked out already. Jamie Lee
Fortuin from Good Hope seminary who is
in grade 10 wants to be an Economist, but
does not want to work for government
because she thinks government does not
know whether it's coming or going. Ilannah
Rilander, also doing grade 10 at Good Hope
Seminary wants to be a Medical Doctor to
help people with diseases. Vuyolwethu
Gosani from Vista High in grade 11 wants
to be a Chartered Accountant and she does
not mind working for government. Aneka
Bosman, a grade 10 from Westcliff aspires
to be a beautician, so that she can employ
others. Zulfar Majiet, an eight year old from
Fajroliam in grade 2 is set to become the
best Teacher. Tarryn Bellairs, a grade 10,
from Gardens Commercial High is not yet
decided what she wants to become.

After the engagement with the Head of
Department, the girls enjoyed a treat with
their host.

Bring a Girl Child to Work Day

outside of his department or people within his
department. “There is no room for corruption.
Detected cases of corruption are already being
handled by the SIU and the SCORPIONS. We
cannot allow your moneys to be swindled by people
who are building mansions elsewhere.” said
Dyantyi.

On the issue of power wrangling within PHP groups,
MEC urged groups to work together, to stop fighting
and work towards getting ‘a house’ at the end of
the day. “Even the question of the supplier and its
problems is within your domain. You don’t agree
on small things, things that are within your control
because some of you have been promised certain
things by these suppliers. While we take
responsibility for some of these problems you must
also acknowledge some of these problems and
therefore take full responsibility for their occurrence”
said Dyantyi.

Lack of leadership in PHP groups is hampering
the functioning of PHP projects. My department
has increased capacity by employing more people
to act as monitors, managers and coordinators of
PHP projects to ensure that PHP programs take
off the ground without any hitches and are

completed within their  t ime periods.

People that did not receive their subsidies must
get their subsidies because it’s not their fault
that they were defrauded by unscrupulous
organizations and individuals. We will have to
do this even if it means they get higher subsidies
than their previous subsidies. It’s clear that this
have gone up by now and therefore they cannot
get subsidies of five years ago.” said MEC.

Houses that are incomplete need to be
completed. We will do this. But we will also bring
to book those responsible for this abortion of
justice. Our people deserve better than this. In
conclusion, MEC appealed for cooperation with
all residents and urged them to report matters
in time so that we don’t takes ages to finish a
house.



Introduction
In this day and age of electricity shortages and
possible load-shedding  and pollution, the City
of Cape Town has adopted a unique approach
to energy-saving and environmental pollution
initiatives, while delivering suitable housing to
communities.

This brings us to the Witsand iEEECO project,
near/in Atlantis, which is a mixed Greenfield and
Upgrade Informal Settlement Project that
facilitates the inclusion of cross-functional services
under a single project. This also includes the
provision of shelter, empowerment, energy-saving,
health, safety and environmental interventions
into the local government housing project design.
The project was started as a people’s housing
project in 2000 and targets more than 2 300
families who are currently living in informal shelters
on part of the site. Phase 1 is nearing completion
and the site is being show cased by the City of
Cape Town.

Background:
The development was designed by PEER Africa
and adapted to address South African
transformation objectives for the human
settlement, energy and environmental sector.
This is achieved by integrating energy and
environmental awareness within human
settlement development projects impacting the
poor.

Eskom Demand Side Management
In 2004 PEER Africa became an Energy Services
(ESCO) Partner with the Eskom Demand Side
Management (DSM) Group and the first large-
scale integrated housing management program
was launched in Witsand. The project features
community empowerment, interventions in site
layout, erven and house design, architectural

support, compact fluorescent lights[CFLs] and
other thermal performance enhancements. Water
saving measures are also considered and planned
in the longer-term rollout of the program.

Benefits
The main benefit is the demonstration of a ‘real
life integrated model project’ that offers a lifetime
reduction in energy demand and reduction in
environmental pollution. This is due to the
integrated passive solar energy interventions in
site planning, building design and community
empowerment. Outdoor and indoor air pollution
reductions are expected to reduce health costs
and lower greenhouse gas emissions. Current
projections suggest that up to .5 tons of carbon
will be saved per iEEECO™ house/family per
year during the first years? of electrification. This
number is expected to grow over the life of the
project to as much as 1 ton per household or an
aggregate of 1 000 tons to 2 000 tons of carbon
emissions avoided annually. This is based on a
sustained reduction in peak electricity consumption
as well as other energy-saving measure that are
expected in later phases of the project.

New Innovations
The latest evolution of the iEEECO™ development
concepts is based on applied research that draws
the link between a fire prevention management
strategy, uncontrolled fires in informal settlements
and the need for an integrated energy
management policy that is appropriate to the
unique situation found in South African informal
settlements.

The City of Cape Town is engaging the
communities and we are educating the poor. Life
is not just about a roof over your head, but a
home you can be proud of. Preserve the
environment for your children, we are saying: Live
for the Future!
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by City of Cape Town

Dear All

I am leaving the public service on 31 May 2006 after 39 years and 3 months of service.

This is to say good-bye and thank you for all the wonderful years that I could spend with you, the
many friendships that developed and the contributions that we made each in his or her own unique
way.

Surita is also leaving, but she will be joining the Disaster Management Centre
at Tygerberg.   The antique shop will thus be finally closed down!

Take good care of yourself and of each other and always remember that you
are blessed to do the work you do.

With lots of affection

FAAN NAUDé
31 May 2006

From Oom Faan

The City Becomes
Eco Friendly!

Witsand iEEECO Village
Integrated Human Settlement Project



Page Ten

personnel

Promotions
Joe Renny is promoted to Assistant Director - Electrical
Industrial Technician.

Gladys Kock is promoted to Assistant Director
Governance and Integration.

Section

Directorate: Asset Management
Sub-Directorate:Settlement Development
Directorate: Service Delivery And Community Empowerment
Section:  Registry Services
Region: Central Karoo
Region: Eden
Div:  Maintenance & Inspections
George Office:  Building And Engineering Service
Division:  Cuban Support
Region: Eden
Region: Cape Winelands
Region: Eden
Division:  Subsidy Administration
Eco:Cubans
Region- City Of Cape Town
Region: Central Karoo
George Office:  Sec:Property Plan & Transfer
Section: Mis Payments
Region- City Of Cape Town
Region: Cape Winelands
Division:Settlement Control
Directorate:Disaster Management And Fire Brigade Services
Division:  Fire Brigade Services
Directorate: Community Development
Section:  Transport
Region- City Of Cape Town
Eco:Cubans
Directorate Project Consolidate
Personnel:Ministry:Local Government And Housing
Directorate: Professional And Project Managem Serv
Region- City Of Cape Town
C/Dir:  Operational Support
Region: Cape Winelands
Directorate: Human Resource Management And Administration
Sub-Directorate: Supply Chain Management
Sub-Dir:  Engineering Services
George Office:  Registry Services
Region: Central Karoo
Sub-Dir:  Engineering Services
Directorate: Human Settlement Development
Division:  Informal Settlement Upgrade
Section: Mis Payments
Division:  Subsidy Administration
C/Dir:  Operational Support
Region- City Of Cape Town
Division:  Human Resource Administration
Directorate: Financial Management
Section: Mis Payments
Directorate Municipal Infrastructure Enhancement
Division:  Human Resource Planning
Region- City Of Cape Town
Division:  Labour Relations
Division:  Cuban Support
Personnel:Ministry:Local Government And Housing
Division:  Subsidy Administration
Region- City Of Cape Town
Region- City Of Cape Town
Division:  Projects
Division:  Cuban Support
Directorate: Legislation
Directorate:  Housing Project Administration
Region- City Of Cape Town

     Name

Collison
Mboweni
Medina Molina
Samuels
Vorster
Bolitina
Jonathan
Van Wyk
Ramirez Gomez
Flepisi
Thuntubele
Elbrink
Hendricks
Gonzalez
Brand
Twani
Veldman
Solomons
Mbonja
Charles
Conradie
Steyn
Munnik
Syster
Slamang
Ntinga
Leyva Lopez
Shongwe
Tyala
Gaji
Hintsa
Tula
Yanta
Britz
Nel
Rokita
Burger
Aries
Phillips
Dyani
Van As
Fredericks
Steyn
Fast
Arendse
Riet
Theys
Kriel
Wiese
Wildschut
Mnyakama
Nduna
Rodriguez Garcia
Toko
De Bruyn
Ndalasi
Africa
De Klerk
Asso Martinez
Truter
Lamohr
Mbewu

 Birthday

3 June
3 June
3 June
3 June
3 June
3 June
4 June
4 June
4 June
4 June
5 June
6 June
7 June
7 June
8 June
8 June
9 June
10 June
10 June
10 June
11 June
11 June
11 June
11 June
12 June
12 June
12 June
12 June
13 June
13 June
13 June
14 June
14 June
15 June
16 June
16 June
16 June
16 June
18 June
19 June
19 June
19 June
19 June
19 June
19 June
20 June
21 June
22 June
23 June
23 June
23 June
24 June
25 June
26 June
26 June
26 June
27 June
29 June
29 June
29 June
30 June
30 June

MH
A
AA
C
BR
P
G
C
T
SD
LC
CC
LL
B
S
R
J
C
W
SL
GR
JW
WH
E
J
M
V
AS
NL
NM
ZA
S
M
I
LE
ZA
EAJ
C
MA
Z
P
DM
MC
HH
EJ
EF
ML
R
JF
MJ
N
PN
KM
ND
JA
NP
S
TV
PM
S
CJ
TG

by Sandy Godlwana

by Thyrza Horn
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Career File: Patrick Jacobs
Our Pick of the month of June is Mr. Patrick Jacobs who works at Finance,
Miscellaneous Payments.  Patrick is one of the very friendly faces at finance
who are always there to assist.  He has successfully completed his National
Diploma in Cost and Management Accounting.  Don't we all envy him?  Read
more on what he has to say…

1. Describe a typical day at work?
My work is always hectic. I work in Finance, section
Miscellaneous Payments. The suppliers/beneficiaries
and officials within the Department are constantly
enquiring when will they receive their money. We
in the Miscellaneous Payments section always try
our best to Process all claims which we receive
within 3 Days. Most of the time we succeed. There
cases when this is not possible due to payment
irregularities which must be rectified.

2. What inspires and motivates me?
To be the best that I can be inspires me. The fact
that I want to be successful also inspires me together
with my family (Wife and 2 Daughters) and to be
able to provide for them. It took a while for me to
realize that in life you have to work hard to achieve
what you want. Setting goals is also important
because, that's how one can be motivated. When
you achieve your goals it becomes very rewarding.
You also set about achieving your goals with
commitment, dedication and hard work which always
not easy but possible.

3. Any wise words?
Never give up on any dreams which you might have
because dreams can come true. If you want to
succeed in life you should strike out on new paths,
rather than travel worn paths of accepted success.
Dreams, ideas and plans are not only an escape;
they give purpose to life and a reason to succeed.
Placing ones trust in GOD is also very important
because without his help and guidance we are
nothing.

4. Who are your role models
This is very hard for me to mention anyone in
particular but Dr. Ivan Meyer springs to mind. He
is very inspiring considering that he studied for 15
years and has written a few books. He works for
the Dept. of the Premier. It will be an honour to work
for Dr. Meyer because he firmly believes in whatever
you do, you should give your best.

5. My finest achievements
Completing my ND in Cost and Management
Accounting. Lots of hard work went into this and
many sacrifices. My graduation was just a culmination
of a dream I had and I was happy to achieve it.

6. Three things that best define you

Doing spiritual work for my church (New Apostolic
Church), Family man, Sport.

7. Most memorable book
Treasure Island

8. Life Philosophy
Never give up on any dream or goal you have. If
at first you do not succeed, try and try again even
if you have to try differently.

by Sandy Godlwana

This is the motto that drives the Department
of Local Government and Housing's soccer
team.  With a motto like that it comes as no
surprise, it doesn't take rocket science to
understand why this team have played and
won seven games,  leading the league by eight
points and having scored thirty one goals all
together.

The league was established in 2002 and the
Department of Local Government and Housing
having won the soccer tournament in 2003
Sports Day, gave them an opportunity to join
the league in 2004.  They managed to win all
games coming up 2nd with one goal difference
in 2005.  They have taken all trophies thus far,
had a top goal scorer chosen from their team,
won the league, took 1st round, knock out final
and came out second in the Grand Challenge.
 What more can one say, the team rocks!

We had a chat with the Housing soccer team
manager who is the vice chairman of the
Administration Sports union Mr. Ishmael Ely
who boasts with enthusiasm saying, "This year
there are five games remaining and it looks
like we are going to take the 1st round again."
 You might think he is blowing his own horn
but it looks like he believes in himself and is
impressed with the passion the team has. The
team's "goal" is to take all the major trophies.

They have one challenge though, the
gentlemen representing our Department are
at a very mature stage in their lives and we all
know soccer needs a mixture of the "wise"
guys and fit youth bursting with passion for the
game but strange enough these mature men
win all the time.

The soccer team is representing our
Department, let us please support the team
when they play.  Their next game is on the 4th
of July in Simonstown against the Navy and
no team has defeated the Navy to date.  Be
that as it may with our support who knows our
team might get motivation to defeat the Navy.
 The teams play every Tuesday at Rygate and
the games start at 16:30 sharp.  To join the
soccer team contact Mr. Ishmael Ely on Ext
2158.

"Take No Prisoners and Going
  Out for the Kill"

by Sandy Godlwana


