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Explanatory notes with regard to abbreviations

ABET Adult Basic Education and Training

AFS Annual Financial Statements

BBBEE Broad Based Black Economic Empowerment
CCGMT Co-ordinating Committee for Government Motor Transport
CFO Chief Financial Officer

Clipper Computer programme language

COTO Committee of Transport Officials

DPSA Department of Public Service and Administration
CR Creditor

DR Debtor

EAP Employees Assistance Programme

eFuel Electronic Fuel Purchasing System

EMS Emergency Medical Service

FAR Fixed Asset Register

FleetMan Fleet Management System

FMS Financial Management System

GAAP Generally Accepted Accounting Practice

Gb Giga byte

GMT Government Motor Transport

HIV/Aids Human immunodeficiency virus/acquired immune-deficiency syndrome
IDP Individual Development Plan

i-FleetMan Fleet Management System (web enabled)

IMLC Institutional Management Labour Committee
LERWUA Lower Elephants River Water Users Association
LOGIS Logistical Information System

MIB Management Information Bureau

Mil Million

MSP Master Systems Plan

Oracle Computer programme language

PGWC Provincial Government Western Cape

PFMA Public Finance Management Act, 1999 (Act 1 of 1999 as amended)
PPE Property, Plant and Equipment

SCOPA Standing Committee on Public Accounts

S&T Subsistence and Travel

SDIP Service Delivery Improvement Plan

VCT Voluntary Counselling and Testing
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GENERAL NOTE

Annual reports are produced after the end of the financial year. This is aimed at strengthening the accountability of
departments to key stakeholders. The tables in this report are revised on a regular basis by the Department of Public
Service and Administration (DPSA). If you wish to see additional information included in this report, please send
suggestions (with a clear motivation) to:

The Director-General

Department of Public Service and Administration
ATTENTION: Public Service Information Unit

PO Box 916

PRETORIA

0001

E mail: psiu@dpsa.gov.za
Fax: 012 314 7020

For a detailed description and explanation of the terminology used in this report, please consult the publication from the
DPSA entitled ‘A guide to understanding the oversight report of departmental annual reports’. A copy of the guide is
available from all departments or can be accessed from the DPSA website (www.dpsa.gov.za).

APOLOGY

We fully acknowledge the Province’s language policy and endeavour to implement it. Although, it has been our
experience that only the English version of the document is in demand. The document will be available in the other two
official languages of the Western Cape as soon as possible.
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